[image: C:\Users\ipvitay\Desktop\הורד (1).png]

DELTA GALIL
PRIVACY AND DATA PROTECTION POLICY AND NOTICE
FOR EMPLOYMENT CANDIDATES
Last Updated September 26
This Privacy and Data Protection Policy and Notice for Employment Candidates (“Privacy Policy”) explains the types of information Delta Galil Industries Ltd, including its corporate entities, licensees and its and their respective affiliates and distributors (“Delta”, “we”, “us” or “our”), collects and processes about its employment candidates (“Data Subjects” or “you”), whether we receive it directly from you or it is collected on our behalf in the consideration for employment with us.
We are committed to protecting the personal information that is shared with us and are transparent about our practices regarding the information we collect, process, store and share as described in this Privacy Policy. We respect your privacy. Please read this Privacy Policy carefully in order to fully understand our practices regarding the processing of your personal data.
1. INFORMATION ABOUT US
We are incorporated in the State of Israel. For the purposes of the European Union’s (“EU”) General Data Protection Regulation 2016/679 (the “GDPR”) and other applicable privacy laws, Delta is a data controller (or “Business”, as applicable) in relation to your Personal Data. 
2. INFORMATION WE COLLECT AND HOW WE COLLECT IT
Summary: We collect various categories of personal data in order to meet our legal obligations and pursue our various legitimate interests, such as effectively evaluating your candidacy.
We collect information about you when you submit an application for an employment position with us. We collect several categories of personal data (“Personal Data”) as detailed below:
Sources of Personal Data
We obtain your Personal Data either from you directly, for example, when you submit an employment application or during an interview, from online social media platforms (e.g., Facebook, LinkedIn, etc.), references, and from our third-party service providers who evaluate aspects of your character (e.g., background checks, etc.) or analyze your candidacy on our behalf, including through AI-based tools, or both.
Types of Personal Data that We Collect and Process
We collect and process your full name, social security or other identification number, mailing address, email address, phone number, age, gender, salary, educational background, job title, personal hobbies and activities, employment history, credit history, results of background checks, resume details, references, interview notes, performance review notes, emergency contact information, assessments, scores, rankings, recommendations or other inferences generated or assisted by AI-based recruitment tools, and other similar information.
You do not have any legal obligation to provide any information to us. However, certain Personal Data may be required in order to fulfill our legal obligations and reasonably evaluate you as a candidate for employment with us. If you choose not to provide us with such information, then we may not be able to fulfill our legal obligations or reasonably evaluate you as a candidate for employment with us.
Where applicable under U.S. privacy laws, the types of Personal Data detailed above correspond to the following categories of personal information:
➢ Identifiers;
➢ Personal information described in applicable statutory categories;
➢ Characteristics of protected classifications;
➢ Internet or other electronic network activity information;
➢ Professional or employment-related information;
➢ Education information; 
➢ Inferences; and
➢ Sensitive Personal Information.
Why Do We Collect Your Personal Data and Under What Lawful Bases?
We process your Personal Data for the following purposes and on the following lawful bases: (i) taking steps at your request prior to entering into a contract – performance of a contract; (ii) evaluating and considering your candidacy for employment with us and general business management – our legitimate interests; (iii) retaining your Personal Data to inform you of future vacancies or similar opportunities – your consent; and (iv) complying with statutory reporting obligations – compliance with a legal obligation.
Where applicable under U.S. privacy laws, we collect and use the categories of Personal Data described above for business purposes including evaluating and managing your candidacy, communicating with you, conducting background and other permitted checks, complying with legal obligations, maintaining the security and integrity of our systems and recruitment processes, and establishing, exercising or defending legal claims. Use of AI in Recruitment
We may use AI-based recruitment tools to assist in evaluating employment candidates, including to analyze candidate information and generate assessments, scores, rankings, recommendations or other inferences. These tools are used to support our recruitment process and assist our personnel in making decisions. We do not make employment decisions based solely on automated processing or AI-based tools, and human involvement is maintained in the decision-making process.
3. SHARING DATA WITH THIRD PARTIES
Summary: We disclose your Personal Data to certain third parties as described in this Policy, but we do not sell your Personal Data.
We maintain an updated list of the categories of third parties to which we disclose your Personal Data. The list is kept current and includes the categories of Personal Data that we disclose, for what business or commercial purposes (if applicable), and where such third parties are located internationally. If you want to get the list of the categories of third parties to which we disclose, you can contact us at privacy@deltagalil.com.
For information about international transfers of your Personal Data and the safeguards we apply, please see Section 4 (International Data Transfers).
Internal Transfer within the Group: We may disclose your Personal Data to other members of the Delta group, including our subsidiaries and affiliates in the US, the EU, Israel and elsewhere, where necessary for the purposes described in this Policy.
Mergers and Acquisitions: We may disclose your Personal Data to third parties in connection with a merger, share acquisition, asset purchase or similar transaction.
Legal and Regulatory Obligations: We may disclose Personal Data to third parties to comply with any legal, regulatory, audit or compliance obligations, including in connection with legal or regulatory proceeding or investigation, to assert or protect our rights, property or interests, or to protect the safety of Delta, our personnel or others. 

4. INTERNATIONAL DATA TRANSFERS
Summary: We transfer your Personal Data internationally with appropriate safeguards in place.
We transfer, process and store your Personal Data in locations outside of the EEA and the UK in order to facilitate the purposes for which we collect and process your Personal Data as detailed in Section 2 above. We transfer Personal Data to locations outside of the EEA and UK in order to:
➢ Store or backup the information;
➢ Enable us to fulfill our obligations in connection with the recruitment process;
➢ Enable us to fulfill any legal, audit, ethical or compliance obligations which require us to make such a transfer;
➢ Facilitate the operation of our group business, where it is in our legitimate interest, and we have concluded that such interest is not overridden by your rights;
Where your Personal Data is transferred outside of the EEA or the UK, we will take reasonably necessary steps to ensure that your Personal Data is subject to appropriate safeguards and that your Personal Data is treated securely and substantively in accordance with this Privacy Policy. Transfers from the EEA to Israel are made based on an adequacy ruling by the European Commission. Transfers from the EEA to the USA are made based on the EU-US Data Protection Framework or Standard Contractual Clauses (SCCs) published by the European Commission (available online here), as applicable. Transfers from the UK to the EEA or Israel are made based on the UK’s Adequacy Regulations. Transfers from the UK to the US or other non-adequate countries are made based on the UK’s International Data Transfer Addendum to the EU Commission Standard Contractual Clauses. For more information about these safeguards, you may contact us at privacy@deltagalil.com.
5. DATA RETENTION
Summary: We retain Personal Data in accordance with our data retention policy and as required to meet our obligations, protect our rights and manage our business.
We will retain your Personal Data only for as long as required in order to fulfill each purpose for which your Personal Data is collected, all in accordance with our data retention policy and as necessary to comply with our legal and other obligations, to resolve disputes and to enforce agreements. We will also retain Personal Data to meet any audit, compliance and business best-practices.
Generally, we retain recruitment-related Personal Data for up to six (6) months after the completion of the applicable recruitment process. Following this period, we will delete your Personal Data in accordance with our data retention policy. If we wish to retain your Personal Data for a longer period for the purpose of considering you for other available positions or future vacancies, we will do so with your consent. Please note that if your application for employment with us is accepted, your Personal Data collected during the recruitment process will be transferred to your personnel file and its use and retention will be governed by our privacy policy for employees.
6. SECURITY AND STORAGE OF INFORMATION
Summary: We take data security very seriously, invest in security systems and train our staff. In the event of a breach, we make the appropriate notifications as required by law.
We implement appropriate technical and organizational measures designed to protect your Personal Data against unauthorized or unlawful destruction, loss, alteration, unauthorized disclosure or access. 
Please note, however, that no data security measures are perfect or impenetrable and we cannot guarantee that unauthorized access, leaks, viruses and other data security breaches will never occur.
We limit access to your Personal Data to those of our personnel who require access in order to fulfill our obligations, including under our agreements, and as described in this Privacy Policy, and who have been appropriately and periodically trained with respect to the requirements applicable to the processing, care and handling of your Personal Data, and are under confidentiality obligations as may be required under applicable law.
We act in accordance with our policies and with applicable law to promptly notify the relevant authorities and Data Subjects where required by applicable law in the event that any of your Personal Data is lost, stolen, modified or disclosed or where there has been any unauthorized access to it. We shall promptly take reasonable remedial measures.
7. DATA SUBJECT RIGHTS
Summary: Depending on the law applicable to your Personal Data, you may have various data subject rights, such as a right to access, erasure and rectification, as well as certain information rights. We will respect any lawful request to exercise such rights.
Data Subjects in certain jurisdictions, such as in the EU and the UK, have rights granted pursuant to local laws under certain circumstances and with certain exceptions, including:
➢ Access – the right to receive confirmation whether your Personal Data is being processed by us, to access such Personal Data and to receive certain information about its processing.
➢ Rectification – the right to correct your Personal Data held by us that may be inaccurate or incomplete.
➢ Erasure – the right to have your Personal Data held by us deleted.
➢ Restriction of Processing – the right to request that we restrict the processing of your Personal Data.
➢ Portability – the right to receive a copy of certain Personal Data you have provided to us in a structured, commonly used and machine-readable format and, where applicable, to have such Personal Data transferred to a third party.
➢ Objection – the right to object to the processing of your Personal Data by us where such processing is based on our legitimate interests or as otherwise provided by applicable law.
➢ Automated Decision-Making – where applicable, the right not to be subject to a decision based solely on automated processing, including profiling, which produces legal effects concerning you or similarly significantly affects you, and to exercise any related rights provided by applicable law.
➢ Withdrawal of Consent – where we rely upon your consent in order to process your Personal Data, you have the right to withdraw such consent at any time.
In order to exercise any of your rights, you can contact us at privacy@deltagalil.com. We may need to verify your identity before responding to your request. We keep details of rights exercised for compliance and audit requirements.
Please note that these rights only apply under certain circumstances and may be limited by law, as well as be subject to exceptions. For example, where exercise of a right would adversely affect other individuals, expose our trade secrets or intellectual property, where there are overriding public interests, or where we are required by law to retain your Personal Data. In addition, Data Subjects’ rights cannot be exercised in a manner inconsistent with our rights, our employees’ and staff’s or third-parties’ rights.
Data Subjects in the EU, the UK and other jurisdictions have the right to file a complaint with a local data protection supervisory authority, as well as pursue an effective judicial remedy.
8. US STATES’ PRIVACY RIGHTS
Summary: Where applicable under U.S. state privacy laws, we neither sell Personal Data nor share it for cross-context behavioral advertising. California and other US state residents may have certain rights in relation to their personal information. They can exercise those rights by contacting us at privacy@deltagalil.com.
This section provides additional information and rights applicable to residents of certain U.S. states under applicable U.S. state privacy laws, including the California Consumer Privacy Act, as amended (“CCPA”).
As detailed in Section 2, this Privacy Policy describes the categories of Personal Data we collect, the business and commercial purposes for which we use it, and the categories of third parties to whom it may be disclosed.
Please note that we do not sell Personal Data or share Personal Data for cross-context behavioral advertising, as those terms are defined under applicable law.
Subject to certain limitations and the applicability of relevant U.S. state privacy laws, you may have certain rights, including:
➢ the right to be provided with a notice of our practices regarding the collection, use, sale and sharing of personal information;
➢ the right to request a summary of the personal information we have collected about you, including a copy of the specific pieces of personal information collected;
➢ the right to delete the personal information we have collected about you;
➢ the right to opt-out (and opt-in later) of the sale of your personal information by us and, where applicable, the sharing of your personal information for cross-context behavioral advertising;
➢ the right to not be discriminated against due to the exercise of one’s rights;
➢ the right to opt-out of certain uses of your Personal Data for targeted advertising, profiling or automated decision-making, where provided by applicable law;
➢ the right to limit certain uses and disclosures of your sensitive personal information where applicable; and
➢ the right to correct your personal information.
To make such requests, please contact us at privacy@deltagalil.com. We may need to verify your identity before responding to your request. You can also designate an authorized agent to exercise these rights on your behalf. 
9. MINORS
With regards to Personal Data about a minor under 16 years-old, we do not knowingly collect or solicit Personal Data from or about minors under 16 years-old or accept applications for employment submitted by minors under 16 years-old. If we learn that we processed the Personal Data of a minor under 16 years-old, we will delete such Personal Data as soon as reasonably practicable. If you believe we may have processed the Personal Data of a minor under 16 years-old, please contact us at privacy@deltagalil.com.
10. CHANGES TO THIS PRIVACY POLICY
The terms of this Privacy Policy will govern our engagements with employment candidates and any data collected in connection with them and our obligations thereto. We may amend or update this Privacy Policy from time to time. The most current version of this Privacy Policy will be available at: www.delta-open-jobs.com. Changes to this Privacy Policy are effective as of the date stated above as “Last Revised". Where required by applicable law, we will provide notice of material changes to this Privacy Policy.
11. CONTACT US
Delta aims to process only adequate, accurate and relevant data limited to the needs and purposes for which it is gathered. We also aim to store data only for the time period necessary in order to fulfill the purpose for which the data is gathered. We only collect data in connection with a specific lawful purpose and only process data in accordance with this Privacy Policy and applicable law. Our policies and practices are constantly evolving and improving and we invite any suggestions for improvements, questions, complaints or comments concerning this Privacy Policy. You are welcome to contact us (details below).
We may be contacted concerning this Privacy Policy at privacy@deltagalil.com. Our Data Protection Officer may be contacted at info@myedpo.com or +44-203-870-3376.
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